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Detroit RiverFront Conservancy 
Great Lakes Fishery Trust Grant #2005-692 

Final Report 
For the Period 11/1/2005 – 12/31/2006 

 
 
For the past two years, the Detroit RiverFront Conservancy (DRFC) has been 
involved in the construction of the East Riverfront project along the Detroit River, 
which consists of a 3.5 mile walkway, two of four planned plazas and pavilions, 
landscaping and utilities.  The project is over 75% compete, with plazas and 
pavilions at the foot of Rivard Street and the Gabriel Richard Park due to open in 
spring 2007.  The East Riverfront project will transform the near east side of the 
Detroit riverfront and will engage, involve and benefit the nearby community.  
 
One of the most important aspects of the riverfront transformation is providing 
access to a portion of the Detroit River that has been inaccessible in the past due to 
the property’s industrial usage.  It is an important goal of the Conservancy to create 
not only access to the water, but also to provide residents and visitors with a venue 
from which to pursue water-based recreation:  near-shore fishing. 
 
This report addresses the progress made by the DRFC in the area of the 
construction of a fishing venue at the Gabriel Richard Park on the Detroit River. 
 
FISHING THE DETROIT RIVER 
 
Early after its inception, the Conservancy met with several groups of Detroit 
residents to determine what kind of waterfront would facilitate community 
revitalization.  While the design and facilities of the project were discussed, it was 
also clear from the feedback from the groups that fishing was a major recreational 
pastime practiced on the river.  While many anglers fish from boats, the majority of 
fishing occurs from the shore where not enough sites exist for successful angling.   
 
The Detroit River is home to over sixty species of fish; many are targets of anglers 
for both sport and consumption.  One spot, the Gabriel Richard Park, is a site for 
species of fish that migrate at various seasons or have permanent habitation in the 
Detroit River.  Several fish are popular with anglers:  walleye, muskellunge, 
smallmouth bass, white bass, rock bass, freshwater drum, yellow perch, white 
perch, white sucker and channel catfish.   
 
Catching fish from the river continues year-round, but special interest is the spring 
run of walleye, which is stocked as part of the DNR’s Lake Erie / Lake St. Clair 
management program.  From mid-May to mid-June, fishing in the Detroit River 
was estimated in 2000 to be 274,000 angler hours and 74,500 walleye harvested. It 
is clear, however, that anglers fish the Detroit River from shore year-round.  Recent 
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studies indicate that hundreds of thousands of the above-mentioned fish are caught 
in the Detroit River each year.  
 
 
Several of the above-mentioned species are commonly caught at the Gabriel 
Richard Park site, including: 
 

Species Months 
Steelhead March-April 
Walleye March-April 

White Bass May-July 
Perch May-August 

Smallmouth Bass May-August 
Salmon Sept-Nov 

 
 
Experienced fishers find that most walleye and smallmouth are caught with night 
crawlers pinned to crawler harnesses or stand-up jigs.  Hopkins spoons, tipped with 
minnows or fished clean, also rate. For perch, fish minnows or shrimp on a 
spreader or slider rig are successful baits.  Locals like Hot ‘n Tots and other cranks 
in orange or fluorescent colors for salmon. A few anglers fish spawn, which should 
attract browns and steelhead. 
 
DESIGN 
 
With all this in mind, the Conservancy determined that the Gabriel Richard Park 
would be the most logical place for a near-shore fishing venue.  The park already 
has a reputation for being an excellent fishing spot, and its location is convenient to 
neighboring residents - immediately east of the MacArthur Bridge to Belle Isle.  
Construction of the Gabriel Richard Park plaza and pavilion began in late 2005. 
 
Once it was determined that a fishing venue was a desired attribute of the East 
RiverWalk, it was also decided that simply providing a site for fishing would not be 
enough; creating a place for fish to live and spawn in safety was also important.  To 
that end, a place to encourage fish spawning was included in the design of the 
riverwalk at Gabriel Richard Park.  As a result, contractors dredged, redistributed 
295 cubic yards of existing riprap and placed an additional 100 cubic yards of 
riprap along the shoreline in order to improve the fishing habitat in that section of 
the Riverwalk.   
 
Two fishing areas have been constructed on the eastern and western-most points of 
the park as part of the riverfront promenade.  To accommodate the maximum 
number of anglers at any one time, they have an arc design (conforming to the 
overall shape of the pedestrian walkway), and are directly connected to the 
pedestrian path above by both steps and ramps.  Benches and several fishing rod 
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holders were installed at the lowered guardrail posts in the fishing areas to for the 
benefit of both able and handicapped anglers.   
 
The plaza and pavilion are located mid-way between the two fishing areas.  The 
riverwalk plaza is approximately 950 feet in length overall and varies in width, 
measuring  about 50 feet at its widest point. The pavilion includes a building for 
two concession stands and utilities.  A tensile structure canopy for shelter from the 
sun is located adjacent to the building.  The promenade is of concrete pavers and 
colored concrete construction and includes benches and lighting.  Guardrails, ramps 
and steps provide access to the fishing areas.  On the plaza, two butterfly gardens 
and interactive water feature are available, as are a bicycle rack and an automatic 
public toilet.    
 
ACCESSIBILITY 
 
Access to the plaza is available from the north and west by foot, bicycle and 
wheelchair.  Visitors traveling to the plaza by public transportation have a 600 foot 
walk from Jefferson Avenue at the north side of the park to the western fishing site.  
In the spring of 2007, visitors traveling by car will have parking available in a lot 
located in the north-east corner of the park (accessible from Jefferson Avenue).  
The lot will provide parking for the handicapped.  The distance from the parking 
area to the eastern fishing site is approximately 600 feet.   
 
Both Jefferson Avenue and the parking lot are connected to the plaza by sidewalks. 
All paths and walkways in the park, on the promenade and at the fishing platforms 
are barrier-free and are universally accessible.  All lighting and security measures 
will be in place and fully operational by spring, 2007. 
 
The ramps from the pedestrian path to the lower fishing decks were designed with 
an accessible slope and meet ADAAG and State of Michigan design standards for 
users with challenged and wheeled mobility.  Each deck is twelve feet wide and 
200 feet long, providing ample space for numerous anglers.  The overall 
accessibility design has been reviewed by the Michigan Paralyzed Veterans of 
America.   
 
EDUCATION 
 
Because the riverwalk is a continuous ribbon extending along the shoreline, 
interpretive signage, educational opportunities and programming and other key 
instructional elements will be available to all who visit.  For instance, the 
TriCentennial State Park has a stormwater reclamation program (built with funds 
from the Michigan Department of Environmental Quality) that serves as an 
instructional tool on natural resource management.  Similarly, visitors who walk to 
the eastern point of the RiverWalk will encounter educational signage about fishing 
and the fish habitats in the river.   
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VISITORS TO THE VENUE 
 
People engaged in near-shore fishing who visit the Gabriel Richard Park will find a 
pleasant, angler-friendly venue with clean, secure conveniences at their disposal.  
While the park has no camping facilities, visitors from out of town will find 
numerous accommodations and dining establishments at various price points along 
Jefferson Avenue.  
 
SUMMARY 
 
Because of this grant from the Great Lakes Fishery Trust, the Detroit RiverFront 
Conservancy has been able to design and build an area along the Detroit Riverfront 
that welcomes anglers, provides a viable habitat for fish and encourages the sport 
of near-shore fishing.  For the first time in years, the river is accessible to residents 
and visitors, able and handicapped, anglers and non-fishers alike.  Both the local 
community and visitors to the area will benefit from this endeavor for years to 
come. 
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West Fishing Platform as viewed from 
the MacArthur Bridge facing east



East Fishing Platform 
viewed facing west



West Fishing Platform
viewed facing west



West Fishing  Platform 
stairs







































 

 

Architect Supplemental Information 
Project Detroit RiverWalk Phase 

II - Group 1
View Date  1/5/2007

White/Olson Project 
Number

JJR Project Number

JJR, LLC 
110 Miller Avenue 
Ann Arbor, MI  48104 

 
 
ASI No. -00028

To White/Olson. LLC 
2155 E. Atwater 
Detroit, MI  48207

Phone (586)771-9330

Fax (313) 567-1254

Attn Sarah Cicero

 

From Brian Charlton

RFI

Date  5/31/2006

Reason For Instruction Action Requested Probable Effect

  Insufficient Info   Clarification   Increase Cost 

  Engineering Conflict   Direction   Decrease Cost 

  Alternate Proposal   Approval   Unknown Cost 

  Other   Instruction   No Cost Effect 

   Coordination   Increase Time 

    Decrease Time 

    Unknown Time 

    No Time Effect 

Subject Revised Fishing Overlooks

Reference Drawing No. Detail No.

CSI Code - Spec Section

Detailed Instruction
Bulletin # 4 that defined the fishing overlooks at Gabriel Richard (Areas P and Q) has been revised to reduce 
the length of the eastern fishing overlook (Area Q), revise the guardrail style, and reduce the colored concrete.
Refer to the attached spreadsheet and drawings for the specific changes. 

Remarks

Linked Documents 

Document Type Document Open Description Date

Doc -00419      Bulletin 28 6/1/2006

Drawing L-03.16      Layout Plan - Area P 5/31/2006

Drawing L-03.16.01      Layout Enlargement Plan - Area P 5/31/2006

Drawing L-03.17      Layout Plan - Area Q 5/31/2006

Drawing L-03.17.01      Layout Enlargement Plan - Area Q 5/31/2006

Drawing L-04.16      Materials Plan - Area P 5/31/2006

Drawing L-04.17      Materials Plan - Area Q 5/31/2006

Drawing L-05.16      Grading Plan - Area P 5/31/2006

Drawing L-05.16.02      Grading Enlargement Plan - Area P 5/31/2006

Drawing L-05.17      Grading Plan - Area Q 5/31/2006
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Drawing L-05.17.01      Grading Enlargement Plan - Area Q 5/31/2006

Drawing L-06.16      Jointing Plan - Area P 5/31/2006

Drawing L-06.17      Jointing Plan - Area Q 5/31/2006

Drawing L-07.17      Site Details 5/31/2006

Drawing L-07.19      Site Details 5/31/2006
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Phase II Rivard and Gabriel Richard
ISSUE DATE BULLETIN NO.

PROJECT

24380.000 Brian Charlton 
PROJECT NUMBER PREPARED BY

This Bulletin is issued after award of Contract to inform the Contractor of proposed revisions to the Contract and is a request for a proposal from the 
Contractor. The Bulletin may include classification items which do not change the Contract Price or Time.

All requirements contained in the Contract Documents shall apply to this Bulletin. The general character of the work required by this Bulletin shall be the
same as originally set forth in the applicable portions of the Contract Documents for similar work, unless otherwise specified herein. Incidental work 
necessitated by this Bulletin to complete the work shall be included in the Contractor’s proposal, even though not specifically mentioned herein. 

Contractor shall submit, for approval, a completely itemized quotation in accordance with the provisions for the pricing of changes in the work in the 
Conditions of the Contract, including proposed change in the Contract Time, if any. 

The following items are changes to the Construction Plans and shall be considered by the Contractor.  The Contractor shall submit his acknowledgmen
of this Bulletin on three signed copies indicating the price(credit) for the additional(eliminated) work  to the Owner within five working days from receipt 
by the Contractor.

This is not a Change Order.  Do not proceed with the work until approval of the Bulletin by the owner.

CONSTRUCTION DRAWINGS (Group 1)
(The following drawings have been revised.)

SECTION DRAWING TITLE SHEET NUMBER DESCRIPTION OF CHANGE

La
yo

ut

Layout Plan - Area P
L-03.16

Revised layout plan of the western fishing overlook (Area P) to accommodate the revised guard rail 
design.

Layout Enlargement Plan - Area P
L-03.16.01

Revised enlarged layout plan for Area P to dimension and layout the changes in the curb elevations to 
accommodate the guard rail changes. 

Layout Plan - Area Q
L-03.17

The eastern fishing overlook (Area Q) has been reduced in size and the curb elevations have been 
revised to accommodate the guard rail changes. 

Layout Enlargement Plan - Area Q
L-03.17.01

Revised enlarged layout plan for Area Q to dimension and layout the geometry of the fishing overlook 
area.

M
at

er
ia

ls

Materials Plan - Area P
L-04.16

The materials plan has been revised to reduce the amount of colored concrete and change the design of 
the guard rail. 

Materials Plan - Area Q
L-04.17

The materials plan has been revised to reduce the amount of colored concrete and change the design of 
the guard rail. 

G
ra

di
ng

Grading Plan - Area P
L-05.16

The grading plan has been revised to incorporate revised curb elevations to accommodate the changed 
design of the guard rail. 

Grading Enlargement Plan - Area P
L-05.16.02

The enlarged grading plan has been revised to show spot elevations, top of wall elevations, etc. for the 
Fishing Overlook Area in Area P.  Detail spot elevations are shown on the proposed concrete steps and 
concrete ramp.

Grading Plan - Area Q

L-05.17
The grading plan for Area Q has been revised to accommodate the smaller fishing overlook.  The plan 
has been revised to incorporate revised curb elevations to accommodate the changed design of the 
guard rail. 

Grading Enlargement Plan - Area Q

L-05.17.01

The enlarged grading plan has been revised to show spot elevations, top of wall elevations, etc. for the 
Fishing Overlook Area in Area Q.  Detail spot elevations are shown on the proposed concrete steps and 
concrete ramp.

Jo
in

tin
g

Jointing Plan - Area P
L-06.16

Revised jointing plan in Area P to accommodate the Fishing Overlook.  

Jointing Plan - Area Q
L-06.17

Revised jointing plan in Area Q to accommodate the Fishing Overlook.  

D
et

ai
ls

Site Details

L-07.17
The site details drawings has been revised to provide details of the hand rails, concrete steps, and the 
lowered rail for ADA fishing access.

Site Details L-07.19
A new site details drawing has been added to detail the guardrail, the guardrail at the steps, and the 
fishing rod holders. 
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                                                                    HINES 

 

Hines Code of Business Conduct  

Hines conducts its business with uncompromising integrity. Every employee of Hines and its 
affiliates including executives, managers, and all other employees has a duty to comply with all 
applicable laws and regulations and adhere to the highest standards of business ethics. No employee 
may engage in any unlawful or unethical activity, or instruct others to do so, for any reason.  

The Hines Code of Business Conduct (the “Code”) sets forth fundamental principles of law and 
ethics governing the way that Hines does business. The Code is not the exclusive source of guidance 
and information on Hines expectations, but it serves as the basis for other Hines policies and 
guidelines.  

• Employees - Hines employees at every level must comply with the Code, and associated policies 
and guidelines. In particular, all executive officers and senior financial officers, their staffs, and all 
managers and other employees contributing to Hines financial record-keeping must comply strictly 
with Hines finance and accounting standards, policies and guidelines.  

• Suppliers & Partners - Hines requires its suppliers, including consultants and contractors, and 
partners to conduct their businesses in a legal and ethical manner.  

Failure to abide by any part of the Code is considered misconduct and may result in disciplinary 
action up to and including termination without prior warning.  

For purposes of this Code, the term “Company” refers both individually and collectively to legal 
entities that are affiliated through common ownership with Hines Interests L.P., Hines Holdings, 
Inc., or Hines Real Estate Holdings, L.P. (Hines), and other legal entities that are managed by Hines 
on behalf of third parties.  

Personal Responsibility  

The Hines Code does not, by itself, ensure ethical conduct. Every employee of the Company has a 
personal responsibility to embody and model ethical behavior. Hines executives and other managers 
are responsible to lead by example and to ensure that all Hines employees read and have an 
opportunity to discuss the practical applications of the Code. Managers are expected to review the 
Code with their teams on at least an annual basis and whenever there is a significant change. 
Everyone has a duty to be vigilant for circumstances that may indicate illegal or unethical behavior, 
and to act appropriately in a timely manner to prevent improper conduct.  

If any employee has a question about whether or not they are about to engage in business activity 
that is illegal or unethical, they should ask for assistance from their supervisor, Human Resources or 
Internal Audit.  

Reporting Violations  

Hines employees should report any activity in which any employee, customer, supplier or other 
party, acting individually or in collusion with another person (1) perpetrates fraud against Hines 



resulting in financial loss or damage to the Hines reputation or (2) uses physical, financial or 
informational assets of Hines without authorization. 

Employees should share their questions, concerns, suggestions or complaints with someone who can 
address them properly. In most cases, an employee’s supervisor is in the best position to address an 
area  
 

EQUAL, EMPLOYMENT OPPORTUNITY   Issued: January 1, 2004  
AND WORKPLACE HARASSMENT PREVENTION  
‘C 010  

The policy of Hines is to ensure equal employment opportunity to everyone. The Company 
does not discriminate against any employee or applicant for employment because of race, 
color, religion, gender, national origin, age, or sexual orientation. Hines also does not 
discriminate in employment against qualified individuals with disabilities. The Company’s 
employment needs are met by selecting, promoting, and transferring employees and 
applicants from among those best qualified to perform the available work.  
Hines policy also prohibits workplace harassment of any sort. Hines is committed to 
maintaining a work environment free of inappropriate and disrespectful behavior that 
might interfere with an employee’s work performance or the professional environment at 
Hines. Hines expects all employees to respect the dignity of everyone in the workplace.  

 
WORKPLACE HARASSMENT DEFINED  

Workplace harassment consists of any demeaning, hostile, or offensive conduct based on a 
person’s race, color, national origin, religion, gender, age, sexual orientation, or any other 
legally protected basis. Conduct, including speech, constitutes workplace harassment when 
it is unwelcome, and it has the purpose or effect of (I) interfering with a person’s work 
performance. or (2) creating a hostile or offensive work environment. The following 
conduct may constitute workplace harassment:  

• Offensive written or spoken words, including the use of racial, sexual, or ethnic slurs;  
• Offensive gestures;  
• Display of offensive drawings or other material such as photographs, drawings,  
nooses, cartoons, or other caricatures (including viewing offensive materials on a 
computer); or  
• Offensive physical contact such as unwanted touching.  

Behavior may be offensive even though it was not meant to offend. Therefore, employees 
should at all times exercise caution and respectful judgment. No employee’s objection to 
offensive conduct should ever result in a detrimental change in that person’s terms and 
conditions of employment.  

SEXUAL HARASSMENT  

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, or 
visual, verbal, or physical conduct of a sexual nature when (1) submission to the conduct is 
made a term or condition of employment; or (2) submission to or rejection of the conduct 



is used as a basis for employment decisions regarding that person; or (3) the conduct has 
the purpose or effect of unreasonably interfering with the employee’s work performance by 
creating a hostile or offensive work environment.  

 
Behavior prohibited by Hines policy includes, but is not limited to:  

• Unwanted sexual advances;  
• Offering any employment benefits in exchange for sexual favors;  
• Denying any employment benefits based on the rejection of a request for sexual favors;  
• Leering, voyeurism, making offensive sexual gestures, or displaying sexually suggestive     
objects, photographs, drawings, cartoons, or posters;  

This policy is intended for use by U.S. based employees of Hines Interests Limited Partnership. Employees in locations 
outside of  the United States  and employees of other Hines U.S. entities should refer to their respective policies or policy 
manual.  
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CONSTRUCTION CONTRACT  

 
For:  

Detroit Riverwalk — Phase II  
(“Project”)  

Detroit, Michigan  

 
Between:  

Detroit RiverFront Conservancy, Inc. 

 (“Owner”)  
 

and  

White/Olson, LLC  
(“Contractor”) 

 

 

 

 

 

 

 

 



CONSTRUCTION CONTRACT 

This Construction Contract (the “Construction Contract”), made and entered into as of the 28th  
day of September, 2005 by and between DETROIT RIVERFRONT CONSERVANCY, INC., a  
Michigan non-profit corporation, whose address is 200 Renaissance Center, MC 482-B13-004,  
Detroit, Ml 48265-2000 (hereinafter referred to as the “DRFC” or as “Owner”) and White/Olson,  
LLC, whose address is 1120 W. Baltimore, Detroit, MI 48202-2906 (hereinafter referred to as  
the “Contractor”).  

WITNISSETH 

A.  The DRFC intends to develop a riverwalk pathway and seawall improvements, known as 
the “Riverwalk” (collectively, the “Project”) from the Joe Louis Arena property to the eastern 
boundary of the Gabriel Richard Park in Detroit, Michigan (the “Project Site”). The Project is more 
particularly described in Exhibit A attached hereto.  

B.  The Owner has, or will, enter into access agreements, easements, leases and other 
agreements with the various owners (the “Property Owners”) of the separate parcels (“Parcels”) 
comprising the Project Site providing for access to the Parcels for purposes of construction of the 
Project. (The access agreements, easements, leases and other agreements are referred to herein, 
collectively, as the “Access Agreements.”)  

C.  The DRFC has engaged The SmithGroup JJR, Inc., as the architect of record for the Project 
(“Architect”). The Architect has developed, or will develop, construction plans and specification 
(the “Drawings and Specifications”) for the riverwalk and riverfront improvements for the Project.  

D.  The DRFC may engage Owner’s Authorized Representatives (the “Owner’s Authorized 
Representative”) to act as an Owner’s Authorized Representative for the Project and to provide 
overall coordination and administration of the Project as the DRFC’s representative.  

E.  The DRFC and the Contractor entered into a certain Pre-Construction Services Agreement, 
dated as of March 15, 2005, (the “Pre-Construction Services Agreement”) for the performance of 
pre-construction services in connection with the riverwalk (the “Pre-Construction Services”), as 
more particularly described in the Pre-Construction Services Agreement.  

F.  The Owner desires to engage the Contractor to construct the Project in accordance with the 
Drawings and Specifications and this Construction Contract and to perform the other obligations of 
the Contractor under this Construction Contract.  

NOW, THEREFORE, Owner and Contractor hereby agree as follows:  

I. PROJECT DESCRIPTION  

1.1 Construction in Phases -  The Project vil1 be constructed in phases as described in 
the Grouping Plan developed by the Contractor and approved by the Owner, a copy of which  
  

#  #  #  #  #   

17.8 Remedies -  The rights and remedies reserved to Owner in this Construction Contract 
shall be cumulative and additional to all other or further remedies provided in law or equity.  



 
              17.9 Attorney’s Fees  - In the event of any action or proceeding between Contractor and 
Owner to enforce any provision of this Construction Contract, the losing party shall pay to the 
prevailing party all costs and expenses, including without limitation, reasonable attorneys’ fees and 
expenses, incurred in such action or proceeding and in any appeal in connection by such prevailing 
party. The “prevailing party” shall mean the party who substantially obtains or defeats the relief 
sought, as the case may be, whether by compromise, settlement or judgment. This Section is 
intended to be severable from the other provisions of this Construction Contract, and the prevailing 
party’s rights under this Section shall not merge into any judgment and any judgment shall survive 
until all such fees and costs have been paid.  

17.10 Waiver - No consent or waiver, express or implied, by either party to this 
Construction Contract of any breach or default by the other in the performance of any obligations 
hereunder shall be deemed or construed to be a consent or waiver to or of any other breach or 
default by such party hereunder. Unless the Contract Documents specify a time period for notice of 
a particular claim, failure on the part of any party hereto to complain of any act or failure to act of 
the other party or to declare the other party in default hereunder, irrespective of how long such 
failure continues, shall not constitute waiver of the rights of such party hereunder.  

1 7.11 Software Compliance  - The Contractor agrees that the software contained in the 
equipment, systems and/or services that the Contractor uses to perform the Work, shall include 
design and performance features and capabilities to ensure that the software and/or services will not 
fail or otherwise he inaccessible and that the software and/or services will not provide invalid or 
incorrect results. The Contractor agrees that the software will not end, abort, provide invalid ‘r 
incorrect results, or otherwise fail because of data-sensitive code or operations. This shall  
include without limitation, the following: (I) date data recognition; (2) calculations that 
accommodate same century and multi-century formulas; (3) date values and date data interface 
values that correctly identify the century; and (4) accurate leap year calculations that will not  
result in software failures. The Contractor agrees that it shall not substitute any equipment, systems  
or services used to perform the Work that do not meet the foregoing requirements.  

17.12 Equal Employment Opportunity— Contractor represents that it is an equal 
employment employer and that it will not discriminate in hiring any person for this Project on the 
basis of race, sex, or national origin. The Owner requests that the Contractor adopt and implement a 
polity to extend employment opportunities to qualified applicants and employees on an equal basis 
regardless of an individual’s age, race, color, sex, religion or national origin. 

17.13 Applicable Law - This Construction Contract shall be governed and construed 
according to the laws of the State of Michigan.  

17.14 Direct Financial Relationships  - If approved by the Owner in writing in advance, 
the Contractor may subcontract work to an entity that has a direct financial relationship with the 
Contractor on the Project, however, no mark-up may be charged to the Project. A direct  



DRFC 

Detroit RiverFront Conservancy 

Employment of Relatives  

For purposes of this policy, a relative is any person who is related by blood or marriage, 
including spouse, parent, child, or sibling; a spouse’s parent, child, or sibling; a child’s 
spouse; grandparents or grandchildren. The term, “spouse” extends to a non-married 
partner who shares a household.  

No employee may Supervise, or occupy a position that influences the supervision of any 
relative of the employee.  

It is the responsibility and obligation of the supervising (or potentially supervising) 
relative involved in the relationship to disclose to the DRFC President of Human 
Resources the existence of the relationship. If a relative relationship is created after the 
supervisory relationship is created, the DRFC retains exclusive authority. At the DRFC’s 
sole discretion, it may allow an employee to transfer to another available position, or to 
terminate the employment of one of the employees involved in the relationship.  

In other cases where a conflict or the potential for conflict arises because of the 
relationship between employees, even if there is no line of authority or reporting involved, 
the DRFC may reassign one or both of the employees to avoid the conflict of interest.  

Inspection of Premises  

DRFC reserves the right to inspect all areas of its premises. As such, employee desks, 
packages, lockers, briefcases, automobiles parked on Company premises, electronic 
messages and the like are subject to inspection without notice.  

Non-Discrimination Policy  
The DRFC is committed to ensuring fairness and equity throughout the entire 
employment process, including recruiting and retaining a highly qualified and diverse 
employee population. To that end, the DRFC will not discriminate against any employee 
or applicant for employment because of race, religion, color, gender, age, military status 
or application, marital status, national origin, qualified disability, height, weight, or any 
other factor prohibited by law. It is the policy of the DRFC not to discriminate against 
any employee or applicant for employment because of sexual orientation where such non-
discrimination is solely within the control of the DRFC.  

The DRFC policy of nondiscrimination covers the total employment relationship, 
including recruitment, selection, retention, placement, training compensation, promotion, 
transfer 4yoff recall, and termination  



JJR LLC 

EQUAL EMPLOYMENT OPPORTUNITY POLICY  
41 C.F.R. Section 60-1.4; 60-2. 13(a) 

 
The employment policy of JJR. LLC is to provide equal opportunity to all persons. Our 
company, therefore, has made a commitment to equal employment opportunity through a 
positive and continuing Affirmative Action Program. No employee or applicant for 
employment will be discriminated against because of race, color, religion, sex, national 
origin, age, otherwise qualified disabled, or veteran status.  

To implement these policies, JJR. LLC continue to:  

A. Recruit, hire, train and promote persons in all job classifications without regard to race, 
color, religion, sex, national origin, height, weight, age, otherwise qualified disabled, 
or veteran status. JJR, LLC does not discriminate on the basis of national origin or 
citizenship status as provided under the Immigration Reform and Control Act of 1986;  

B. Base decisions on employment so as to further the principle of equal employment 
opportunity;  

C. Ensure that promotion decisions are in accord with the principles of equal employment 
opportunity by imposing only valid requirements for promotional opportunities;  

D. Ensure that all personnel actions (including but not limited to compensation, benefits, 
transfers, layoffs, return from layoffs, company-sponsored training, education, tuition 
assistance, social, and recreational programs) are administrated without regard to race, 
color, religion, sex, national origin, height, weight, age, otherwise qualified disabled, 
or veteran status.  

Allison Boissinot has been designated EEO Coordinator and is responsible for compliance 
with state and federal equal employment opportunity laws, and for implementing the 
Affirmative Action Program, including equal employment practices, monitoring, and 
internal reporting. Employees believing they have not been treated in accord with this 
policy are encouraged to contact Jennifer Gruber. Employees who wish to review the 
Affirmative Action Plan should contact their Human Resources Director or Jennifer Gruber 
during normal business hours.  

The continued success of our Affirmative Action Program requires maximum cooperation 
from every employee throughout our organization. Equal employment opportunity is not 
only the law, but it is a principle of JJR. LLC. Your cooperation is expected to achieve this 
goal, and I personally stand behind this principle.  

 

 
President & Chief Executive Officer      Date  
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PMA CONSULTANTS LLC  
STATEMENT OF POLICY  
 

Equal Employment Opportunity  
It is the policy of PMA Consultants LLC (PMA) not to discriminate against any applicant or 
employee in recruitment, hiring, placement, compensation, transfer, promotion, layoff, recall, 
termination, and any other term or condition of employment with respect to race, religion, creed, 
color, age, sex, national origin, handicap, disability, marital status, sexual orientation, citizenship 
status, or any other characteristic protected by federal, state or local law or regulation. This 
prohibition against discrimination also extends to otherwise qualified handicapped or disabled 
individuals, disabled veterans or Veterans of the Vietnam Era.  

PMA’s commitment to this includes but is not limited to the following:  

A. Recruitment and hiring of qualified individuals without regard to race, religion, creed, color, age, 
sex, national origin, handicap, disability, marital status, sexual orientation, citizenship status, 
disabled veteran status, Vietnam Era Veteran status, or any other characteristic protected by federal, 
state, or local law or regulation.  

B. Basing employment decisions on an individual’s capabilities and qualifications, without regard to 
race, religion, creed, color, age, sex, national origin, handicap or disability, marital status, sexual 
orientation, citizenship status, disabled veteran status, Vietnam Era Veteran status, or any other 
characteristic protected by federal, state, or local law or regulation.  

C. Administration of all other human resources/personnel actions such as compensation, benefits, 
transfers, layoffs, recall from layoffs, company-sponsored training, education, tuition 
reimbursement, social and recreation programs without regard to race, color, religion, creed, age, 
sex, national origin, handicap or disability, marital status, sexual orientation, citizenship status, 
disabled veteran status, Vietnam Era Veteran status, or any other characteristic protected by federal, 
state, or local law or regulation.  

D. Dissemination of this policy if required or requested to all employees, recruitment sources, 
contractors and subcontractors.  

PMA regards failure to observe this Equal Employment Policy as extremely serious.  

If any employee believes that he or she has been subjected to a violation(s) of this policy, the 
employee has the right to file a complaint with the Company. Complaints may be filed with the 
employee’s supervisor or by contacting Debra Buckson, Director of Human Resources, PMA 
Consultants 1LC, 226 West Liberty, Ann Arbor, MI, 48104, (734) 769-0530.  
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When a complaint is received, PMA will promptly investigate the allegation in a 
fair and expeditious manner. The investigation will be conducted in such a way as 
to maintain confidentiality to the extent practicable under the circumstances. The 
investigation will generally include a private interview with the person filing the 
complaint and with witnesses. PMA will also interview the person alleged to have 
committed the equal employment violation(s). When the investigation has been 
completed, PMA will, to the extent appropriate, inform the person filing the 
complaint and the person alleged to have committed the violation of the results of 
the investigation.  

If PMA determines that a violation of the Equal Employment Policy did occur, it 
will act promptly to eliminate the offending conduct, and where appropriate, in the 
case of employees over whom it has control, impose disciplinary action, up to and 
including termination.  

In addition to the above, if any PMA employee believes he or she has been 
subjected to an equal employment violation(s), the employee may file a formal 
complaint with the appropriate federal or state government agency. The federal 
agency is called the Equal Employment Opportunity Commission. Using PMA’s 
internal complaint process does not prohibit an employee from filing a complaint 
with a state or federal agency; however, the agencies typically have a short time 
period (180 days from the alleged violation) within which to file a complaint.  
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